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EPIC™

EPIC™, is our cloud-based engagement software that’s fun and easy to use and lets you, 
in real-time:

•	 Measure your staff’s happiness.
•	 Measure how they perceive the climate 

in your organization.
•	 Improve your personnel’s Engagement 

level.
•	 Uncover high impact areas for 

improvement.
•	 Reveal hidden problems inside your 

organization.
•	 Easily identify your most highly 

perceived team members.
•	 Reveal any toxic employees within your 

team.
•	 Reduce turnover.
•	 Develop a clear roadmap with a solid 

foundation.
•	 Radically improve your company’s 

culture. 
 

You can improve your workplace climate, have 
more engaged and productive employees and a 

happier corporate culture.
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EPIC™

With these questions we 
measure:

•	 	8  dimensions

•	 22 subdimensions

•	 6 indexes (Happiness, Climate, EPIC, 
Reliability, Consistency, Rooted)

•	 3 Impact Levels

•	 6 Engagement Levels

•	 15 Essential Factors

•	 7 Personal Dimensions

How does EPIC™ work?

•	Each week everyone gets an 
email with a link to answer 7 
short questions.

•	These questions are 
personalized, different every 
week and are answered 
anonymously.

•	The whole process takes 
between 2 and 5 minutes.
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EPIC™

Gamified System
•	 Users earn points , badges and trophies
•	 High levels of staff participation

Customized Prized Store
•	 Users trade points for prizes
•	 Easy to set up and manage
•	 Adapts to any budget

“The Community”- Feedback and 
recognition sistem

•	 Encourages communication between team members
•	 Messaging and recognition system between team members
•	 Real-time praise
•	 Virtual Stickers and points

Employee-Centric system
•	 Each team member receives their own scores and feedback
•	 They receive videos and PDFs to help them improve

100% Bilingual and with no long-
term contracts

•	 90 day satisfaction guarantee



5

EPIC™

See EPIC™ in real life and find 
out for yourself how we can help 
you keep your staff happy, week 

after week.


